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Main Theme

The 7 Habits provide an incremental, sequential,
integrated approach to the development of personal
effectiveness moving us progressively from
dependence (on others) to independence (taking
care of ourselves) to interdependence (looking after
others and combining strengths to multiply our
individual effectiveness).

The first three habits are the basis for private
victories in which we develop the fiber of our own
character traits. The second three habits are for
public victories, those situations where we work
with other people. The final habit improves the
effectiveness of our lives in all areas.

The 7 Habits give the ability to work from the
inside out to build character of total integrity.

Paradigms and Principles
Main Idea

A paradigm is the way we see and understand the
world around us. It is a mental map by which we
interpret the information we receive. Paradigms
hold the key to our own personal interpretation of
reality. Principles are guidelines for human
behavior that have been proven over time to have
enduring, permanent value. Our challenge is to
develop paradigms for our own lives that are
principle based.

Supporting Ideas

Many individuals who have achieved incredible
degrees of outward success find themselves
struggling with an inner need for healthy, growing
relationships with other people. These are the sorts
of problems quick fixes cannot solve.

An academic study was recently made on how
perceptions were formed, and how the way events
are viewed governs behavior. This led to a study of
expectancy theory and self-fulfilling prophecies.
The study concluded that no matter how much a
person works on their attitude, they won’t change if
they don’t change their perceptions.

Much of the success literature of the past 50 years
has been extremely superficial - filled with social

I'maBHasg Tema

Knura «7 HaBBIKOBY» COJIEPKHUT B ceOE MOITAITHEIH,
MOCJIeJ0BAaTENbHbINA, UHTErPUPOBAHHBIN MOIX0I K
Ppa3BUTHUIO JIUYHOCTHOM 3¢ (heKTUBHOCTH,
CIOCOOCTBYIOIIMI OCYIIECTBICHUIO TIOCTETICHHOTO
mepexoqa OT 3aBHCHMOCTH (OT APYTHX JIOIeH) K
HE3aBUCUMOCTH (OTBETY 3a CBOM COOCTBCHHBIC
NEUCTBUS) W Jgalee - K  B3aWMO3aBUCHUMOCTH
(oTBeTy 3a OEWCTBUS IPYrUX M OOBEAMHCHHIO

COBMECTHBIX  YCHIHHA  JUIi  HPEYMHOKCHHUS
3 PEKTUBHOCTH Ka)KJI0T0 YeJIoBeKa B
OTHEIBHOCTH).

IlepBBie Tpu HaBBIKA — 3TO OCHOBA JIMYHBIX TOOE,
B KOTOPBIX MBI 3a7aeM (yHIAMEHT HaIINX 4YepT
xapakrepa. Eme Tpm  HeoOXommmbl IS
OOIIIeCTBEHHBIX TI00EN - TEX CHUTyallii, TE¢ MBI
B3aMMOJICHCTBYEM  C  JPYTHMH  JFOABMH.
Ilocnenamii HaBBIK CIIOCOOCTBYET IOBBIMICHUIO
3 peKTHBHOCTH Hameld >KU3HM BO BCEX €€
aCTeKTax.

7 HaBBIKOB  MO3BOJISIOT Pa3BUTh CIIOCOOHOCTh
MOCTPOEHUS IETOCTHOCTH XapaKkTepa U3HYTPH.

IMapagurMbl 1 TPUHIHIBI

OcHoBHas ujest

ITapagurma — 5TO mpu3Ma, CKBO3b KOTOPYIO MBI
BUIUM M TOHHMMAaeM OKpYXKaoImuil wMup. ITO
MEeHTallbHAsl KapTa, KOTOpas TO3BOJSET HaM
JIEKOINPOBATh BOCIIPHHUMaeMy0 nHpopmaruio. B

nmapagurmMax — 3akjirodaeTcs KoY K Hamel
COOCTBEHHOMH HMHTEpHpeTanuu peanbHOCTH.
[IpyHIHIIEI — 3TO OpPHUEHTHPHI YEIOBEYECKOTO

MOBE/ICHUS, YTBEP)KIACHHBIC C TCUYCHHUEM BPEMEHH,
U OOpeTIIHe CTOHKYI0, TOCTOSHHYIO IIE€HHOCTb.
Hama 3amaya — pa3paboraTh MapaaurMbl JUis
COOCTBEHHOM JKH3HHU, KOTOPbIE Obl OCHOBBIBAIHCH
HA MPHUHIUIAX.

JlonOJIHUTENbHBIEC UIIEU

MHorue  JMYHOCTH, JOOWBIIHECS  HEMAJIOro
BHEIIIHETO YCIeXa, CTAJKUBAIOTCS ¢ BHYTPEHHUMU
TPYAHOCTSIMHU MOCTPOEHUS 3I0POBBIX,
MEePCIEKTUBHBIX B3aUMOOTHOILICHUHA c
OKpyXarIuMu. Takoro poja mpoOIeMbl HENb3s
PEMNTH OBICTPBIM ITyTEM.

He Tak  1maBHO  MPOBOAMIOCH  HAyJHOE
UCCIIEJIOBAHNE HAa TMPEIMET TOTrO0, KakKuM 00pazom
(dhopMupyeTcsi BOCHPHUATHE, M Kak OINPEICISIIOT




image consciousness and quick-fixes. On the other
hand, success literature for the previous 150 years
focused on the character ethic as the foundation of
success - things like integrity, humility, fidelity,
justice, patience and the Golden Rule.

The character ethic taught there are basic principles
of effective living, and that people can only
experience true success and enduring happiness as
they integrate those principles into their personal
character. After World War 1, the basic view of
success shifted from the character ethic to the
personality ethic. Success became a mere function
of personality, public image, attitudes and skills.
This involved public relations techniques and
positive mental attitude.

Some parts of the personality ethic are clearly
manipulative or even deceptive. Sometimes
character was acknowledged, but it was not
considered fundamental to overall success. While
fleeting reference was made to it, the general
approach could be described as influence
techniques, power strategies, communication skills
and positive attitudes.

Perhaps in building upon the foundation of
generations before us, we have inadvertently
become so focused on the secondary traits that we
have forgotten the primary traits at the foundation.
To focus on techniques alone is to miss the whole
point of why the techniques are useful. In the long
run, we cannot be successful if there is no actual
foundation for success. It is the cramming approach
to getting grades in school. In the final analysis,
what we are communicates far more eloquently
than anything we say or do. There are some people
we trust absolutely because we know their
character. Whether they are eloquent or not, or
have human relations skills or not, we trust them
and work successfully with them.

The seven habits embody many of the fundamental
principles of human effectiveness. They represent
the internalization of correct principles upon which
enduring happiness and success are based. Before
studying them, consider the power of a paradigm.
A paradigm is like a map. It is not the actual piece
of territory but is an explanation or model of a
piece of territory.

Everyone carries with them mental maps of two

MOBEJICHUE HAOI0aeMble COOBITHS. DTO MPHUBEIIO
K W3yUYCHHIO TEOPHH BEPOSITHOCTH 17§
caMopealTU3yIOIINXCS MpeJICKa3aHui. ITo
pe3yJibTaTaM HCCIe0oBaHus ObUT CAENaH BBIBOJI —
HE WMeeT 3HAueHHs, HACKOJBKO TIIATEIHLHO
YeJoBeK paboraeT Haj co00l, W3MEHHUTH CeOs
MOXXHO TOJNBKO HM3MEHHB CBOE BOCIPHUSTHE
OKPYKaroIlero Mupa.

BONBIIMHCTBO KHUT Ha TeMy «KakK TPEyCHeTh B
KU3HU» 3a mocaegaue S50 JeT  OTIMYaloTCs
KpaifHell TOBEpXHOCTHOCTBIO - OHH CIUIOIIb
COCTOAT W3 OOIICTIPHHATHIX MPEJCTABICHUH O
CaMOTIO3HAHUH U JKCIPECC METOJIOB JIOCTIKCHHUS
ycmoexa. C napyroit  cTopoHBI, mMOMOOHAs
mutepatypa 200 neTHel 7aBHOCTH OepeT 3a OCHOBY
ycrexa 3TUKY XapakTepa - Takue KadecTBa Kak
YECTHOCTb,  CKPOMHOCTb,  JOOPOCOBECTHOCTb,
CHPaBEAJIMBOCTb, TEPIEHHE M 30JI0TOE MPAaBHUIIO
HPaBCTBEHHOCTH («OTHOCHUTECH K IIIOJSIM TakK, Kak
BBl XOTHTE, YTOObI OTHOCHJIMCH K Bam»).

CrnemoBaHue STHUKE XapakTepa, COTJIACHO JSTUM
KHHATaM, sBJIgeTcs  3aj1oroM 3¢ (EKTHBHOTO
CYIIECTBOBAaHUS, W TOJNBKO T€ JIIOJU MOTYT
MOOUTBCS pEaNbHOTO ycmexa W CTaOWIBHOTO
OJaromnoryyusi, KOTOPbIE JKUBYT B COOTBETCTBHH C
Hell. [locne IlepBoit MupoBoii BoliHbl, 0CHOBHOU
CIEKTp BHUJCHUS yCIeXa MEPEeMECTHIICS C ITHUKU
XapakTepa Ha TaK Ha3bIBAEMYIO ITHUKY JIMYHOCTH.
VYcenex cTan BOCHPUHUMATHCS JIMIIL KaK (DYHKIUS
JUYHOCTH, OOIIECTBCHHBIH WMUJIK, MOJIOKEHHUE B
o01recTBe ¥ HAOOP OMpeieNieHHBIX HaBbIKOB. Croya
K€ BXOAMT OCBOGHHE TEXHHUK IOCTPOCHHUS
3¢ ()EeKTUBHBIX OTHOIICHUH C JIFOJbMHU U BBIpaOOTKA
MO3UTUBHBIX TICHXOJIOTMIECKUX YCTAHOBOK.

Hexortopble = mONOXKEHHS  JTHUKH  JIMYHOCTH
NPEACTABISIOT COOOH SBHYH MaHHITYJSHUIO WIH
JIaxke oOMaH. DTHKE XapakTepa Bce )K€ YAeNseTcs
HEKOTOpasik 3HAYMMOCTh, HO OHAa HE CUHUTACTCS
OCHOBOH ycriexa B meiaoM. OO 5TOM yImOMHHaETCs
JINIID BCKOJIb3b, o0mmit xKe HOIXOJ
XapaKkTepu3yeTcs Ba)KHOCTBIO OBJAJICHUS
TEXHUKAMH  BJIMSHHS,  BJAacThlO,  HaBBIKAMH
VCIIEIIHOW  KOMMYHHUKAallMM W TO3UTHBHBIM
OTHOIICHHEM K MHPY.

Bo3MokHO U3-32 TOTO, YTO MBI BBICTPAUBAIN CBOU
LICHHOCTH Ha TOTOBOM (PYHIAMEHTE, 3aJI0KCHHOM
MPEIBITYIIUMHI TTOKOJICHUSIMU, MBI HEBOJIBHO CTAIIU
YACTSATH CJIMILIKOM MHOTO BHUMAaHUS
BTOPOCTEIICHHBIM BEIlaM M COBCEM 3a0bLIM O
raBHOM, 00 ocHOBe Bcero. CocpeoTaunBaThCs Ha
TEXHMKaX — 3HA4YUT YMYCKaTh W3 BUAY OOMIWi
CMBICJT TOTO, C KaKO# LENbIO HCIOJB3YIOTCS 3TH
TeXHUKH. JIoOUThCS ycmexa B JIOJTOCPOYHOM




types - the way things are and the way things
should be. We often assume the way we see things
is the way they really are. All our attitudes and
behaviors grow out of those assumptions. They
also affect the way we interact with other people.
In other words, sincere, clear headed people can
each see the same thing differently because each
person is looking through the unique lens of their
own experience.

MPEIPUIATAN, HE TIOJrOTOBUB JJII HETO PEabHYIO
0a3zy MOXHO, HO 3TOT ycrHexX OyAeT HEyCTOHYIHMB U
IaTOK, IMOAOOHO 3HAHUAM CTYJCHTA, KOTOPBIN
YYUTCS HACKOKAMH U  JIMXOPAZO04YHO 3YyOpHUT
Matepuajd B TIEpHOJ  CECCUH, TNpeHeOperas
peryJsIpHBIMU 3aHATUSMH. B KOHEYHOM cuere, TO,
YTO MBI ©CThb — TOBOPUT O HAC HAMHOTO
KpacHOpPEYMBEE TOrO, 4YTO MBI TOBOPHM WU
nenmaeM. EcTh 10, KOTOPBIM MbI TOJHOCTBIO
JIOBEpsieM, IIOTOMY YTO XOPOIIO 3HAaeM HUX
xapakrep. HezaBHCHMMO OT TOro, HAaCKOJIBKO OHU
KpaCHOPCYUBLI WJIN YMCIOT JIaAWUThH C JIFOAbMHU, MbI
JIOBEPSIEM MM M YCIICIITHO ¢ HUMH pa0oTaeM.

«7 HABBIKOBY OXBAaTBIBAIOT MHOTHE
(yHIaMeHTaNbHBIE  TPUHIMIBI  YEIOBEYECKOU
adpdextuBHOCTH. OHH  TIPEACTABISIOT  CO0O#

HEOOXOIUMOCTh MPHUHATHS UCTUHHBIX MPUHIIMIIOB,
Ha KOTOPBIX OCHOBBIBAETCS CTaOUIBbHOE
Onaronmosyune u ycmex. Ilepex Tem, kak ux
U3y4uTh, NOAYMalTe HajA CHUJIOW TapaaurMsl.
[Napagurma monoOHa KapTe. DTO HE KOHKPETHBIH
OTPE30K TEPPUTOPUH, HO €ro CXEeMaTUYHOE
00BsACHEHNE WA MOJIETD.

VY KaXA0ro UMEeTCs 10 JBE MEHTAIBHBIC KapThl —
TO, KaK BCE €CThb Ha CaMOM Jejie, U TO, KaK BCE
JOJIDKHO OBITh. MBI 4acTo TPUHUMAEM TO, HUTO
BUJUM, 33 TO, YeM 0JTO sBiuserci. M3 3rtoro
CKJIQ/IBIBACTCS HAIEC IOBEJACHUE W OTHOIICHHE K
MuUpy. OTO  TakXke  BIWAET HE  HallH
B3aMMOOTHOIIICHUSI C OKpYyXaromuMmu. Jlpyrumu
CJIOBaMH, Jla)Ke ICNIbHBIC JIIOAU C SICHBIM yMOM
MOTYT BHJIETH OJHHM M T€ >X€ BEIIH IO-Pa3HOMY,
MOTOMY YTO KaXKAbIi CMOTPUT HAa MHp CKBO3b
MpPHU3MY COOCTBEHHOTO OITBITA.




